
 

 

Islington Future Federation Chair of Governors Person Specification 

 

The governing body would expect you to have, or be willing to develop, the following general skills and 

abilities: 

➢ Strong written & oral communication and presentation skills 

➢ Be able to lead and contribute powerfully to financial and strategic planning 

➢ Make reasoned decisions and to act honestly, diligently and in good faith 

➢ Negotiation and diplomacy skills 

➢ Ability to build and get the best out of a team, including delegation when required 

➢ Demonstrate critical listening and questioning skills 

➢ Demonstrate analytical and problem-solving abilities 

➢ Capacity to process information quickly and understand relevant data 

➢ Ability to chair meetings well 

➢ Good organisational skills 

Everyone in governance should be aware of and accept the 7 principles of public life, known as the 

Nolan principles. Further explanation can be found on www.gov.uk: 

➢ Selflessness  

➢ Integrity 

➢ Objectivity  

➢ Accountability  

➢ Openness  

➢ Honesty  

➢ Leadership  

You should be able to demonstrate: 

➢ An active interest in education 

➢ An interest in voluntary services to the community - the role of a governor is voluntary and 

unpaid, although external training and related travel will be paid for 

➢ Integrity, objectivity, honesty and a willingness to act in the public interest 

A commitment to and understanding of: 

➢ The ethos of the Islington Futures Federation and the individual schools within the Federation 

and a willingness to promote it within the community 

➢ Improving quality and raising standards 

➢ Developing your knowledge and understanding of the role by attending training courses and 

briefings 

➢ Making the time commitment required of the chair to effectively carry out the role 

➢ Promoting equality and diversity 

A willingness to: 

➢ Getting to know the schools - their needs, strengths and areas of development, with visits to the 

schools during teaching hours and to attend evening meetings 

➢ Attending events organised by the schools and other bodies 

➢ Working to common values within a framework of collective decision-making 

➢ Sharing best practice 

Term of Office 



Governors are appointed for a 4 year term. Governors may serve a maximum of 2 terms.  

The Chair will be appointed by Islington Futures Federation governing board and the term of office is 

initially 1 year, followed by a maximum of 2 terms of 2 years’ service. 

Time Commitment 

The time commitment is likely to be in the region of two to three days a month, however, there are 

times when particular issues arise which are more demanding on the time of the Chair.  

This includes holding regular (fortnightly or monthly) 1:1 meetings with the Executive Headteacher, 

preparation for and attendance at full governing board meetings and other committee meetings. 

(reading time is in addition). 

Currently, all Chairs meet together twice a term. Meetings are predominantly in person, but online by 

agreement. All Governors are asked to participate in ad hoc panel meetings as required. These include 

recruitment, disciplinary, complaints, pupil warnings and exclusion meetings. 

Notice Period 

Although there is no legal requirement when it comes to notice period, to enable effective succession 

planning, as much notice as possible would be appreciated. Notice to be given in writing to the clerk. 


